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AGREEMENT 
This is an agreement between the Board of Education of the Somers Central School District 
(hereinafter referred to as the "Board") and the Somers Association of School Administrators 
(hereinafter referred to as the "Association") over the terms and conditions of employment of the 
members of the negotiating unit represented by the Association, from July 1,2005 to June 30,2010. 
ARTICLE I 
RECOGNITION 
The Board hereby recognizes the Association as the exclusive bargaining representative of a 
negotiating unit composed of all District-employed Building Principals and Assistant Principals, 
Director of Guidance, Director of Athletics, Director and Assistant Director of Special Services. 
ARTICLE I1 
NO-STRIKE PLEDGE 
A. The Board and the Association recognize that strikes and other forms of work stoppage 
are contrary to the law and public policy. The Board and the Association therefore 
subscribe to the principle that any differences between them shall be resolved without 
interruption of the educational program of the District. 
B. The Association affirms that it does not assert the right to strike nor to assist or to 
participate in any strike, or to impose an obligation on its members to conduct, assist or 
participate in such a strike. 
ARTICLE I11 
FAIR PRACTICES 
The association agrees to maintain eligibility to represent the negotiating unit by continuing to 
admit persons to membership without discrimination on the basis of race, creed, color, national 
origin, sex or marital status, and to represent equally all members of the negotiating unit without 
regard to membership or participation in, or association with, the activities of any employee 
organization. 
ARTICLE N 
NEGOTIATIONS PROCEDURES 
Initiating Negotiations 
No later than Januarv 15th, prior to the expiration of this Agreement, or any successor Agreement, 
the parties shall enter into good faith negotiations as to a successor Agreement for the succeeding 
school year or years. 
ARTICLE V 
WORKING CONDITIONS 
Terms of Emplovment 
Each Administrator will work a twelve-month year. 
ARTICLE M 
AUTHORIZED ABSENCES 
A. Personal Leave 
Unit members, upon notification to the Superintendent of Schools, and upon prior approval of 
the Superintendent of Schools may take up to five (5) personal leave days for matters that 
cannot be addressed on non-school days. 
B. Persona1 Sick Leave 
Each Administrator shall be allowed fifteen (15) days with full pay each year for personal 
illness. Such leave may be accumulative to two hundred (200) days. The Office of the 
Superintendent is to be notified of personal illness. 
C. Bereavement Leave 
Unit members will be granted a maximum of a total of five (5) days for each death in the 
immediate family. Immediate family is defined as: husband, wife, son, daughter, mother, 
father, grandmother, grandfather, brother, sister, parents-in-law, brother-in-law or sister-in-law. 
ARTICLE MI 
BENEFITS 
A. Health Insurance 
1. Members of the negotiating unit covered by this agreement shall be eligible to participate in 
the District's hospital and medical benefits program. Each member of the unit will 
contribute 10% toward the cost of such participation each year of this contract through 
payroll deduction. 
2. Effective July 1, 1995, administrators eligible for the District's health insurance plan may 
opt to decline this coverage or reduce their coverage from dependant to individual coverage, 
and will be paid the health insurance buyback rate, provided that, any administrator who 
declines the District's health insurance coverage, must submit evidence satisfactory to the 
Assistant Superintendent for Business that such administrator has better health coverage 
from another source, in order to be eligible to participate in the cost savings program under 
this paragraph C. The health insurance buyback rate for the 2005-2006 school year and for 
each year thereafter will be computed by increasing the prior year's buyback rate (which for 
the year 2004-2005 was a sum equal to one-half (112) of the premium cost savings realized 
by the District) by the percentage increase applied to the salary schedule. In the event 
insurance premiums decrease from the previous year, the insurance buyback rate will equal 
the lesser of one half (1/2) of premium cost savings realized by the District or the rate as 
computed in the previous sentence. Exercise of this option shall be effective for one 
calendar year (twelve months) and after such year a administrator may again opt, during the 
District's eligibility enrollment period, by written notice to the District's Assistant 
Superintendent for Business, to decline the District's health insurance plan, or reduce hisher 
coverage fiom dependent to individual coverage and receive the payment stated above. If 
an administrator fails to so decline or reduce hisher coverage, such administrator shall be 
reinstated to the level of coverage to which he/she is otherwise eligible under this Contract. 
The District shall have the right to recover savings paid to the administrator but not realized 
by the District, by means of payroll deduction. 
3. Those hired into administration prior to July 1, 1991, upon retirement from the District in 
accordance with the New York State Teachers' Retirement System, the Board of Education 
will pay one hundred percent (1 00%) of the District-sponsored healthimedical insurance for 
the retiree (family or individual coverage) provided the retiree has completed a minimum of 
eight (8) years of continuous service to the Somers Central School District. 
Those hired into admnistration after July 1, 1991, upon retirement from the District, in 
accordance with the New York State Teachers' Retirement System, the Board of Education 
will continue to pay its rate of contribution towards healthlmedical insurance premiums for 
the retiree (family or individual coverage) provided the retiree has completed a minimum of 
eight (8) years of continuous service to the Somers Central School District. 
B. Vacation 
1. The schedule of approved holidays adopted by the Board of Education annually shall apply 
to all members of this unit. 
2. Each non-tenured member of the unit who is a twelve month employee shall be entitled to 
twenty-nine (29) days of paid annual vacation, as of July lS' of each school year, in 
accordance with the policy of the Board of Education. Any member of the unit working less 
than twelve (12) months shall have hisher annual vacation prorated. Any unit member 
separating from service prior to June 30 shall have their allotment prorated. 
3. Each tenured member of the unit who is a twelve month employee shall be entitled to thirty- 
four (34) days of paid annual vacation, as of July 1st of each school year, in accordance with 
the policy of the Board of Education. Any member of the unit working less than twelve (12) 
months shall have hisher annual vacation prorated. Any unit member separating from 
service prior to June 30 shall have their allotment prorated. 
4. Any unit member who does not use their allotted number of vacation days in any given year 
may be compensated for up to five unused vacation days at their current daily rate of base 
salary (11240). Notification of a unit member's intention to be compensated for unused days 
must be made to the Superintendent of Schools by June 15. Vacation days not taken in the 
year period specified herein shall not be cumulative. 
5. Any regularly scheduled holiday on whch an administrator is required to work will be 
added to the number of vacation days; and 
6. Vacation days are intended to be used when school is not in session. Every effort will be 
made to expend these by June 3oth. However, if a unit member is required to work between 
the close of school and the end of June, an equivalent number of a unit member's unused 
vacation days may be carried over until July 1 5 ~ ~  of the following school year with the 
Superintendent's prior consent. 
C. Vision/DentaYLife Insurance 
The District will provide a vision and dental insurance policy and a term life insurance policy 
insuring the life of the individual members of the bargaining unit, in an amount twice the 
individual unit member's annual salary. The dental and life insurance plans shall be fully 
funded by the District. The individual vision care plan will also be fully funded by the District 
for each member of the negotiating unit. Family vision care coverage will be available at the 
contribution rate of 50% of the family plan premium. 
D. Deductions 
The Board agrees to provide payroll deductions for the following: 
1. RASAfESSAA Dues 
2. Federal Credit Union 
3. Tax Sheltered Annuities - Upon request from the unit president, TSA 
contributions for all unit members will be deducted from salary on a 12-month 
basis. 
4. Retirement Annuities 
5. Section 125 Plan 
6. 457 Plan 
E. Annual Phvsical Exam 
The District will reimburse each Administrator for an annual physical examination, not to 
exceed $150, in excess of any other available medical benefits. 
P. Professional Development Fund 
The Professional Development Fund will be established by the District which will reimburse an 
Administrator for the costs of successfully completed graduate level courses and/or other 
professional development conferences and workshops, subject to prior approval of the 
Superintendent. Said reimbursement will not exceed $5,000 per administrator over the term of 
this contract. This amount will be retroactively prorated for any unit member who does not 
complete the full term of the contract. 
G. Welfare Fund 
Each Administrator covered by this contract shall be reimbursed for any incurred dental, vision, 
medical, life insurance or disability insurance expenses per individual Administrator and 
dependents in excess of the coverage provided by the District's plans stated above but not to 
exceed: 
ARTICLE VIII 
OTHER PROVISIONS 
A. Professional Improvement 
Professional Organization Participation: The Board shall encourage the growth of 
educators through their active participation in professional organizations by granting 
administrators reasonable time to fulfill their obligations to these organizations, provided 
such participation does not in any way interfere with the performance of the respective 
administrator's duties and responsibilities as employees of the District. 
Conferences and Conventions: Administrators will be encouraged to attend, at District 
expense, conferences and conventions. All requests shall be made in writing at least two (2) 
weeks prior to the conference or convention. Request for reimbursement for known costs 
can be submitted for payment in advance of the conference. 
ARTICLE IX 
SALARY 
The following increases apply, in addition to a 1% annual step increment: 
Tenure Bonus: In the year in which an administrator's tenure begins, a tenure bonus of 
$1,500 will be added to the base salary after the annual percentage increase is applied, 
becoming part of the base salary for future years. 
The salaries resulting from the above formulas shall be annexed hereto as Appendix A. 
ARTICLE XI1 
STATUTORY PROVISION 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION 
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, 
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS 
GIVEN APPROVAL. 
IN WITNESS WHEREOF, the parties hereto have executed this Agreement on the 2 \& day of 
,2005. 
c 
BY BY 
BY BY 
Somers Association of School Administrators 


